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Significant | Moderate Moderate | Significant
decrease in | decrease in | About the | increase in | increase in | Net increase
share share same share share [decrease)
Ereelancers 1] 10% 3B% 35% 17% 42%
SOW consultants 2% 12% 31% 35% 21% 42%
Agency temporary workers 7% 16% 21% 41% 16% 3%
Outsourced workers 4% 4% Bl1% 18% 14% 24%
Internally sourced temporary workers 10% 6% 30% 23% 12% 19%
Other Independent contractors 4% 13% 34% 24% B% 13%
| g - 4% 12% B65% 17% 2% 4%

Regular Full-time employees 1% 15% 31% 19% 12% II
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